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(■KT) “ ^ ^ ’TH’SniR WU srfferoifi' 3TfV^'<I i^i 

(14) '‘ q'sw ” iiN) ^ Pi^y i y HSH grfRjRT 11 

(15) ‘‘W?STTR5i^''^ <l<Wr5I7ni5T^3rTO«IR^^T^TCT3TfV5FrttaiMllt I 

(’^) 'si'iqd '3^ 31 ^‘ii'<i 5 )^ = 11 ^ SnRl% I 

(^) '* WT ^ 3TPl4blR<if % -RPT^ ■R' 3THW alR «h4^lRq1l' % RFT^ ■R* 3TWISif W ^FTURfI 3Tf%t^ 

3Tf4^t I 

(^) Tlft4tSin4)H (THT%) 

C^) 5nr ar'rfR, Pil'HtF TftTFT ^Hf^'til'O W} tj^ -q^; f. 

(^) 'ISiFT fei<.i 31^^)171, 3 iiohR*i^ 3iq«t>i^i ''R^IVln tj^ SlRftf; 3^R 

(■R) ■^'TT%l?In^TlftTajWRT''R?fhT^'F^ ai^ 

(z) ' hR<hR<i ft'’’'R'R^a;ftTM4f'qir, ^R;-!ii‘)jift,'gfrgaTf4f^t I 

(z) ^RiRm3(^) ( 2 ) a 4 R( 3 )R‘ fB i r-ifi^i!e Tn^'R''Rft^ 4 ['TC'qTRi^-w wiRw arfa^f 

(^) "Rf^” ■•tRtor) rt «t)4^i(l Rft Trf^ ("qR; ■qf^/'qT^) 4) qfir/q?) arRiq^r) rt qi4-<^Kl qiff %) afR 
RT q; 4^ qf) RirpT, Tfimr-fw, ^ ^Ri; aiRiqjpR rt tsfRw) qr anfRiT f, stRi^ 

f, ■5E% apfipRr RfRrqi ■R qRr/qiqt s^iiRra qiff f i 

(^) '‘344q#''^f4¥m3(qT)(i) 4(qi(qTf4^T5qf^3if4^11 

(^) ‘‘•sRrq'’-Raiq4tv4ini1^ #cqfe#qqf%f^qHTE4^, 

■ 9 ^ ■R' qifly n Rri.t ■^ttr, fW) 4 wih 4' aifqqnf) qr «b4«)i4 wRihi? hiyi %qT wr ■'j;?! 4m atfR^ir 
ti 

(q) “44TH”'44m3.Viqm[T^ 

(q) ‘‘qT4tm?4N)'’4 

(q) '‘qqqq^''4qqpi qiiqlwq 414^Rrqr: -niqqr^ qK>Ji qi<4qrwaiRroff, Rn^'«it=»)i4m-Ii%3Tf4qjT4 
4 «t)H qift, 3Tf44q%i 

3iBqni-n 

aifU^iTftqr 34[T^i4^nft4r cfjT^i4f^iTW, Ri^ 

3 . 3i fat*i i R4)’ 34T 4j4TflRqY '^ < ! <«n'»<ui : 

(^) 44^% srfRqqftqf a^R «h4«iiR4TqY Rihi'^ihr q'll-jifl IVn 'jum.'ii ; 

(1) Tnj]P'-’^3iRi^R44^ 

( 1 ) Aci-I 

(ii) Aci-II 

(iii) '(4ioi-rn 

4wm % ■Rqq 4 qmrq TR #TT: 

(i) afrfRqiRt 

(ii) w^sfr qqqqj 
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III— 33m 4] _ 

(iii) 

(iv) 

R^idSf) H»S'irl5RT ^'30''3 TITOT%^ ’^TIH^-TPm’TT hPHf^'df^m 

■jstn^ I 

(2) TTIJJ-Tff—M*raft3nM 

wf 3T«!rf?i^M^-W-33mT^, 33T^];fwftwr 3?tT 33^ ^iVif, 

3ETT3FR % Tm-Tim ^ I 

(3) Tnjjl-TT—33»J1H4« TfS|3i 

ar^pTW TE^43 3H«lhl^ «^!JI«lipot)-TT?-Tr^ 'ti4t)l^l, 3TVI«blRfl5f) 

'bi^y i eiignh- Tnr-Tmj <ti4qi'Q , ^grw 3r=a 9»f*jpri, 1^ m^srr ^ % 

k TFRT-TFRT RT'fkkrf'^ kfRIT'^inTI I 

(351) ^M4m3iit1Wt4y^^-*i^3T*i'T3ltwTTRT^smi7TT%'t^%1^3rik^#4t'’m33Rf^TM%Tr4tTP^4f’qT 
9ffmt ^ TT TFR 3Sf^ 4f 't)i4«i ■ckn ar^fiiRt'!' i 

4. a^wirfr t*i4vjr() 

i ^PCTgtjW <4 ra%fi3t'^4t, 33«w'^TnRP4'qTftrs!i'3 3T^;^'%33’^^n3k,'^itTm 
^ITT’^ff^f^'^ITnt fkiTft pTftP^'^IT^TIT "RT % f^Tj; kfRlt ktfWkr TRPf 3ik/RT 3341 "l+^l 

xf ^ -4 60 RtT k 3prf4^ ^ SRlfk % 313^4 sItVRI 3IT«n41 3313333 R3 r-iHlPnH % : 

■q^ %TITief 3^l3/RT 33T«Tl4t STRJR'43 PH^Pw^i Hl4l'J161) ^Nl% H'tMJi;! 'Hiy.'fl I 

5. cfft3^ fk^f«IrT 

(1 ) 33f4tbin.'-fl % TlkiTk 33Wl!3kT5RRt'!ITkWt3t'^lFlT\ «ti4^lR.4l Pi^Pw miPh=m<} ^I'n : 

T3^-qif ttR; XTmWR4^ % R3; R3 -^ ■^, Til Tspk^rftqf % TRTR 4' 4t 33eTflJ 

( 2 ) ^ k‘TTRt f¥¥R 4 k" W % fkRTR 33f41^ 3^’TO 29 % 33^ TIT^ ^ -TTi; 

Pl^Ml ^ 3353313 3?)^ 'Jlll<,‘fl I 

( 3 ) ^ #31 -4 33R4t ■T3133^ aiftwifl sffT ■Jfn+mfl ^ #!frm w krafftn Rt *3FE(3ITVTRT 

RifmiiTl Tf TsrreKn (fw#!) ■5mr4-m'!r3p ■433711 ^TmR^njkni 

(4 ) ( i ) 3T?(?rlf—-^IT 33it^ vt wiPw, 

(41) f#3^f4v#'^''#43T'^fl331®3'f441^'f4l41%'41'P3W ■4)T^4114RRftl41'f, f^W4it’mt/4f(l'#f#l'^, 

simi 

(IS) i^n3T4-q341H%%i!fH#l-^55Ml, %Tfti#44#33mf#nFiW3ll’m1#31^'4R^^R13Rf4341’^, 
■344-Tn'43’f45f43T'^'f#I'm'4^'#Tl : 

TK^4^% 4r<;R l5t4<l-glf441lkW^^TT5^-^-f##3lfilW'^^##I3141#41F%33^ 

%3TR1#1335#T-^ 3#xi7%#lT4134%3T^331«lK#f, 3ft 4FW^W3# ■5143# 334531111 

(ii)3frTTim 

f414ft #314’■q^ #5f43T 43 ■Sll#?! 33fk443t-41 ■^l^^ 3353J#-II % 33533R 334# #Tlf^ 

#3'J|| 333531 '4#111 

6 . qnHMH sflTH# 

f4f#3R 3 ■ft 35#?lf#31 f#3ft # 3155 # f#3ft # ■qi; ^43 # 5431 33f441# 414#4# 44 #14^ 

4ft #ft. # 5ff4f#TR #t 4ro 17-^ft ^sq^ro (1 ) # 33Rl#l %## 333443 5 m 33m-3m 43 ####14ft W I 

7. #^’3(3T ■0333*3 

r454 31 fa# tft^gqf#! 4ft #31, ^■R;q;'n5#5f#3 %1133114%#44ftf 3# ?13tf % f^Rft # ^4^-43 #fftin 

^33# #M'413% ■# 45# ftl433 # 3T13“3 ## : 

■437547 # 1 ^ 4 f 5 4 ^ ■^41# fft43T% 33431334 ■ft ■411#IF^ 413411, #4^^ ft# ^klT4 3# 4ft 4141 44# 44 414 
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Rui, ^ Ti%nT I 

(ii) 3TfV°t)l<l +1'1'I ^ "'TO ^ 4,'^ *(4 3iqfV % ffi4 . mR* 41 W TT I^'ii, Hin^ 

^ ■®: TT^-^3pTf^;^37T:rfV^f^^i^T>^i’3rrTfVni 

(iii) T^?TT 'PilH'n arft'tii-O 4,<t) '*pf 3T^fV % Rim, MRaisin' ''IT <f(MI, Rn^ Ri^Rki Tirl^PfiRt' 'ERT 'W; *i5l4 

SPtRw^ 31^Rt ^ 4(ffli-4i WT 'm4>'ii I 

(iv) ('^) RiRi=f1^’RT3^tJRT?sT Rq'I'^f'Rt'^ Riy'W '!+)4'=ii0 3 toRi% f?m nR^liiURt '(.^' 11 , RiylVl IhiR^'mO 

ETT’Bf; «l«NI’3n I 

(7?) 3T'4RTT-«TTWRn^4mdMWRT^?PT4’^1^RftRERTREP^f^'3r%RT^: R^'^^sfRrRr^f^RfMsin'Tr 

f^Rr5f^3ITRT?nft5Rr#TR^‘^ ■2fPTf^Ef)'3TERl%%^ '!I«NI'5TT y^j|| I 

% 

(v) i%Rt srfwri' rt ^^ Eftsitw Efi’ sieRt, ert # •srtivr^ eR rw E^j rt Ri^Rw 

^nR^^inRRitTRR -STEfR %^^RlRRRRiTRn4f%’RTER SRRfWErwijt^RT ST^tR^RTaif ^ ■3RFETR^EtT +iSb<il I 

g.WHft^TRJT 

(i) Rf^ RrglRE MlRl^b lR TIR R’, ftRft 3TRrRilR RT RRfRrd -wit RfWW R?ftRRRR) RR'^'^RR#’?^, Et^R 

RT RRfRR[ Rit ^ R^t RRRit RR f^Rir ■Wfr I 

(ii) RfE MRqlw R?t R^ R^ SIRftT, Rft Et, Rf^E RfR^ r 5^ STRR? % ^fRpT, RIRWr'I R?f RE RR 

3TRRfiR^RrRRfRRtRRERERTRRRftRRR%f^'3R^R^t, ^ : 

(gf7) R[^lR^f^,RR3lf^WI^RTRRfRI^t%RTR^'4t, RRRJt'^RTT^T^R)REt4R^RtftR^RR3fRRT'ER[%T^REr'^'R?1T 
R^ ■SRT'«RTR RRTRT Rft RIT RRRft 11 

( 73 ) ^Rf[■^■^R^^r^1%CrRt^ftRft3TRTO^[R^^R>^RRt%RTR^^■, R^RRftRERTRER^ 
f^RT^ REPrE ftiRTRRT RT I 


10 . Rtfe^T^Rl <=hT ^RiRcI 

( 1 ) (RT) R?rf rI' ^rfRSbl'O RT Ri4rI'( 1 ■'ftR^ RT 3R^ RTTft R TET^ RT 7RTRRR % RTR^ ?<l^ Rft ’4* PiyPro 
■grfRRRTt R?t f^ffeE ^4'’ RtfiR 'ftR 'f^RT '^fR7'4 RTR^t 'Tl'H'O RT^ wl« +1^'ll I 

(7R) R4^R^t3T^f^3TRPjWR^'^ft^ : — 

(i) fR;Rt3TftlRTTfT%RTR^4f#TR^f^, RtVt: 


(ii j ft5^Rv4Rrd%RTR^'4 IJ,R) I 

(R) fRTRt RfRRTI^RTRT^RT^tETRRR-f^PlRP (TS) %RR% '4, R^^R?I ^RllpS %'ER4f, 3R^ 3T^ftSE RtfHR 
rR RrTR % RR% RRR R7TRT WT RiT ^RETR RTETT EIRT I 

( 2 ) TT-fRfRRR (1) ^ RTEpf'C few) ufE^W RTE % e)^ 4) R^ 3ife‘ftl-0 RT Rv^RTf), few^ 'feETE STJVTTETf^Ri' 

■ R T pjR l ft RT 7^^ 

STRWrfRRiRiT^Rr rTRf ■^TJ^RTER^E^IhTR'^ aiftlRR^)'RT RT^RT^) ET^ ^TRT ERRRR RiT RTt^ 4) RtfsR ER ER) RRTR) RET E)RT, 

RTRERiR^ WRRTfRRiT^)ETR +4lRilT.ER;TftTRTRtrTj;i 


Rf^fRiRT 3TfVRtT^)RT *(i4rT' 0 Ri) Picifiin RR'ftTRTRRIEtRTR^RE <t>i<“IRfii4 RiT «ti)^ *ilfiR ■iii^l fe^i M'HiEtfRi ■aw^ 
3T^7ITRfRRiRiT4RTTERT RRIR’^IE'R^RTT'^, E) RBdR aifeohi^l 6Ki ^Ri*i HiRn fei( 'Jii^ n«ti ?w ftPi'HW % m 4)'’I'T % Rl>< 
RR RfRRirf)RT RTRRTT)%feE^ 3T^J?TTRf^RiT^RTRiRt'Ri) RTRT Rik,‘ll I 
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[ III—4 J 

11. 3iffei*tir5rii sftr 

1. (I) ^vt3Tf^1^'qT«b^^lO 60T^^T5fft3lT3’^^m^-rH<JT1 cVll : 

(2)^'w3H^fV?r1^T^^TOtw4iPiRisrtifti'ttiRvi 3n% 

F'^^'til^'MK "t54'cilFl ^ SS 'Jilt Siiy '^{1 5 )^ HT 30 ^% 'ft MS'?! Tft, 

Rt)^l1 'ft' ^*i'H 4F*ii-Pi‘^Ti “t5<. ♦I'hnii^ ; 

^4^ ’it 'fe’54T «)H-Rifn*<*i % 4i^n RutH ’ft 3iR<*Dif1 ^ '^)4''iifl irm"^^mRrjTi nd Rti*<i '^ 114 * 11 , 

3T^i'=tii<] % ■RTO^ 4 ■'fi’T '^nr ifN ■*nft^ sitr ■^j’f^rft % "RFf^ "4*ict^ RiRan ■^f ’^n 

srProift "m 'i^Ff^rrtt ^ % ’’frnn't '^f rfli *i^4 ^ sftr ^Ff'snft % hh^ *nfl^ % ^n®R ^KiRfi 

■=1 ^ Tft ■^SIF^ ; 

HC vt Rft ■(JM-RiPiH’I ( 2 ) Rtill, 'm MI'I’MIH %’ ^ JtIK 31^^TO% 31 |^ 5 (I anilj^ 3 Tft 4 ^n 4 t'* 11 ’^j’f^lft 3 ll^f(l 
^ i 4 °h ^ ’ftiR ST^ISil^ 144*1 14^^ *(14 ^tt RiRfln ^ % sjtr r4n4 FT *(t4 cfll nft 

siqRi %■ 4^14 (44'‘i ^*111 ■3nrr^^'*nrf44*ri^'|'RF3T»W5Rr'R;*ii'F*iT3n^ '^I'ilfnn ■=iiff't', 34i hw^ ■wftnr JifMiMO ■qi 
<t>4'*iifl ^41 n<.? ^ ^usid *t)< (4*11 UTF^nT, '^4 ft) 3?ttW ^ *t)l^ STT^TT ^ ’I (4*11 ^ I 

(2) 3Tt*JBiI 4(4 'DM ^ *D*1 ifft iin^*ll Hljfl >4*1) i^4( ft^ft ^iflsilT w(4(4 'W 'id'i *4i.'ii, ^ *17 ^FTtfliH <4t'(( ftl 
7F-'(4ft*R (1) % 3ii*iK ft^ft siftqnft ■*7 ^vtftrift ^ 4qi(4«!Ti ^ '^jiht ■mftt); ■qr ■qiiff i '* 17 14(4(4 ■sn^ siftqiift *7 
«b4^Kl *7*1^ '?7T*T-'?7T*I '7T 'gTltSin '^it*ft afk 3TWW (4wRvi *T^ I 

wf^(4'4M%y4t'>n'^ftr7;'^'3fiftiq)Tft'*7it)4'i7'fl, fti'H«f5t'^-(4(4 H^^qft’TT^nidaiit, auftwftni qftan^'^ 
7t% * 15 !^ ^ (hsi?! *nfl^ ^ ^i(4iil (4i 4'^i(4'jq el'll I ^ SiftqJift*7'q^f^lft ''77 ^i?RI 7"TTI^ (4*1 ^®Ft 'WtTqJTft)^ 

37 ^ (41 ^rftqftTI ^)t 375 Tjft ohini %, *17 34i *77^ % 3((4i*i (4*1 ^^'TIRfjtt ct’ll I 

37sqR-IU 

TifrcsHT, MiiY*=ifTi ij;«i u^<ii'«iifH 

12 . 

'^ftl W'51*^'3^lftl*f7ft "71 *74^ ^'OTtl'4'*ft) ?11J'1F7*?-'77T*I'7T'fWft7 ftF^ *11^ WH'*7'T^TTf'77ftqffft 
'77*1 '^f Tisn '777*7 sftr7^' (4q(Rll (4(4n '7t*ft I 

13. tiRWrII 

(i) ^'77- ftft*W (3), ( 4 ), ( 5 ) afk (6) ^'TTqqf 7*7'?m-'77*1 '7TTuft ftFj; * 1 x 4 'TPift^'ViT '4 t 
3T WTtfft ^^ftqnft ■qr'TFftnft■ 71 ^'?ft*f'^*1*7'*lftiS7T7*7 "if^rf'4l 3RFf7 "iftrf-qR'?l1%*7 Tli*7 I 

(ii) 77 qRT!37T-Ijftqt'' tY-^ ftl ^ ftqffft ftl 7 *T 7 3F7T1#’'7T'JTftW *fY' 7777 ft T^q 3TO7q ftiqr -37777 7«7 Tt 

arftqiiftqf-qr-qFfqiftqf, 4t ■qmw- 4 ? 'TftqrftTT fti*7-TiT^TT I 

(iii) (-Ti) f4)4t 4qif *7'^ftwT'4''74Y^3iftqn0'qT'qFf*qift'qYqftigi!n'qft'nq7i'7^'iiq4'7T^74M)4'^~^3^7^ft (4^(tw 

qft imftr % *T(t TUTtft i 

(U) 7T7T’3?T'Hq4’7T^77*77'^''?RPT'^'RT17Rqi^'lfl'*7 3lftqi h 41H7 ■3lftqnTt'*7 I74qi'0 iff, 'qTT'TTqft Hi.'^< 
qRcdm -Tit *Fi7T TTqft Tift) -^fti -TTft % iftft -qi 4<nqn ■^f ’Tqqft qR"oni % -^774 -4 -qft tut^ i 
(*t) tjtI ■^ijiftraf'iftFf'qT- 47 * 777 "4-1777'4qTftwT'qTft'4t'qT3iftiq)'7iit=i7'3iftfq)ift'qrq54qKt'7f,'q7T'37qft 
■qRw's^r4'^7Tft'^7- 4 ^ 4 -qi- 47 * 777 ,4tw 4t *7777 -ft, 4i ^^7*^4 -(^qfftq -qit Tnuft 1 

(iv) Tit «Tf4q7ft’qT'?rro73iq*q7)ftTr*ftT7i*T, 37f4qiq74ftMFT, ■fftm7717,- 7 ^ 147 #-^ftTft) 29 Tftw, 

1980 4)-TITITOT- 7 : 71 . 2/17/79-37T. 37T, 4t. SRI hR- 4|(4(7 livifftfl 4fl7Hl4( Tit ^Fwi^ 37777;-Tftqft qi^lia qit'tqrqft'4qT4‘ 
4, ■ynisr'sriTqqff q)tT[777'4' 447)1 qR'dfliqit '|UMi ^y-TW ^lO '7i7,ft'f4i'q4t'’p7i4 ^ft3iftiqji43fh/*7 ^lawKqiwK^lniftTjj; 
y i na i i1<1^i1i~f qft^I7774' i^Rmtq) '^'^, q?ftft)1R7)R4l147ftl22 w4t, 1991 4)-RT7757 11-3/90-371:.31R.'4t, (l)4^ 
qrft-4(7^-4^4 *7-477771 % 37747 37% *7ft arftqnftft-71-qTftnftqf qff 71771 qft*s7T-inft t4 I 
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(v) fVitfl MtfT H<t*K iflsoni ‘Ill'll % 

-3^ aim’Rifl "W%^ 'Jini'fi i ywi^^-sRRftnT 'T#’teiTTp3iRTOrftRT«t)4'iifl ■#>() 

Siwfel"^trfllp iflTnfh3"S(if ■JTsI 'iR.'ooi ■SinRiRf ^”0-% Rin'311 '31 "tj 

14. M^IhItI 

^ni'D 'Sfk'^MIaTfiTOidTn '^i4'qi(l %’%ti 3Tf%i4^ 

^^*11 Ill'll ^ijT •VI. ■ 

'4175’qir%’SN)'^ 3Tf^4)lR,'Mf’4T’^4^lR.<ff'^^^t'4Rl'Mi ^*104 yi'NI'SHTT ^ »IRT 29 

Pl''l4l % 31^^11.'Slli^'fl I 

15. UrMl^tlH 

STPrairt'^IT3fl^8iii^ a«i 4^*1 '41 ^qn^iii 4 ^niH'*i <ah 'DI'4 'fx.^ % Rii< fny'w Ru*ii ’'FIT'^ 

■qi ■aUTT ^n*i*in "4 t*ii41«hi.«i 'fetft '^iqRf 3T^*T*1T Hn,4l<flT % aitqql'i 1ft, q^i 3'4 f^'^i ’TtfelT 

^HIMH VT Wf ■*n 1ip4t 4[ ■’fFT*! Slf^MieiRffl %^1T '^IT % I 

3T8ZirR-IV 

aUxRUT, 3FftH 

16. atfirantt'^ir <*>4i!ii(l <*») 

^ 4i l 't l « l i 4f'SH wiPk I'^ P^f^K P ff , '4l4-'Wq, PI'KIhItIT [h 43^1131 "Wlft, %'Pl^?lppK ^FRTT 3?R'PirT’4T 
<1514(11 I 

17. n^r^ytiT y,®! ^i^mici'I ‘th nif^i®( 

■qcpT-wt'^1^'nTI'?t4^'W^’Tl«rf^f?7if^4t3T5WR ^rt^’=*ir4-f4^, 

18. ‘ilM'flilRI ‘hi 

^rfVqnft ■iiT 4i4 <r4t 31^ unj^" % ■^4 t % Hincif % '44^ "4 ■tPfIPrtt ^tVt iiwir ’41 

3Tip^ ■nPrfPr y^Pn ■<4t ■s^t '^irT?TT % feirt th 4^4^Kt "tt ira iff 3J4?3 '(Ftrn, ^ iff 

■qy T^nft^'qr 3Rr'aif^'F<.''I^TF%F^FT4%ftF3;'^F^F'^'4I'^7f^'3^ qR"d 3lRl4ilft ^RI3FF1T■4iT%■^;F[T 

19. filil®hl ^ilHlroi 

fK^^^TRTSfilftin Sb^-^l-O Pi'yi^clqi qA'ii 3^R^^^■4^I%F % Rn< MTTW3FTFT ^FplT IFF 

■^TFFirt 3#FFlft4f, ^% FI^^tI' % HW #T-'^ ■'FTlt '^FFI I^iaK'll 114 "SF 1^ TpIT,1 

20. ^iilt; «*)i qlM«;n 

iFt^ 4t srRrFTTt'FTFjif^IRt'^WT yif4<ihl4 '^l^Ri %f4FT^fiF%FF4T%’4^^'4'^’4T\rfe4l ft <i<<;!;I'l 3TTf4% 
3?fT'^;4tiF55[['4if4FT'^ f4i4t ^qr uNquO FtI tn^'JiP'iqi iF y'DiP'in F5^ oA'ii, Fit <ii.qiiPl 

HRFT 4" 3Ti4t siRfFR 4’ ^ I 

21. 3tfferaJrttlIT'!infF(rttffl<l W'(r^'%TtiiniR'^r(>4«(PrFm MlR4(f^ eqeiUKl qai^ifWT'Fc^Fl 

4t aiRFFirt ’FT iFifil4t WT yif^twfl iFftt % fFFT Fit^ 4^ wit f4)4l4i<r1iy, tWTR IF FiFlfm, ^ w 
■^FFFpft "FT ST^fftiF, '4?tl4pFR, 3+1^ 'feXf 31^VFTITTITF^ qA,Mi : 

FT^ FiT^ 3TflFFRt FT ’SFipFlft % ftFI Pf# niHlPjl'H FT f4iFF FWF FTT ST^Ff^Fi Ff 4 3TFFT FTftftFFT, 

FiMlWFi , gF I FU l PlFT, FTFJiRlFi, Fl(4»H 3TFFT ^i*iiPn'D y^ln FF ■SfTFiftFFT 4)14 W 'T^f % 3TiftF TFlt W FFTFr % 

f^^ri^-^F^iFFFtlT^tFFFFf^fiFt^FlFTFF^ : 

TTT^ iFf vft '[iff " 3 ^ F)T4 F)f FF FTF 4f F^ '^FT FT «t)<FI F^ W ^'11 Fftf FWF FlRlFFTt SKI ^IF FF^ FF Pl?i(l 


f4FTi5FF;i 




[■^FT III—^01^4] 




(1) nn^K‘til ^l?lt snHKiir%^ «hlO«TK’^ ^FTT%’*ITn<>^fl ^Hhi »b*fl7M 

■jra'it ■^iTWT % 7 ft "'^ 'i'll I 

(ii) Ptiirfl iflll %'nfr <5*1^ 4 fto(k % 'Pf)^ P* HI 3IHH 3I<ipT■^, "^IHK "P 

HFIHFT % M'qK fqPi'MM HiT ^crtri^FI *1111 HTHm I 

(iii) ^ifilotii'fl HTHFfmTt '^r®B''’J^ •H'sjfl % Piii 3FFt 3TpilH)lft^HIlpHt H)I Pl^cl H)T% %'ftiHTH, Ppst 

^HT3I^Hm^%, f^'%F^3lPlPlHH, 1956 (1956 HF 1) HI 3njHPfvfff STHHirpiF 31^ HvtFT 

t, grtni nfHfn % HFIH^ff #TT I 

HT^'E^3lfilHFflHT tb4H rP ^ l gj tiHP#FWf, 1912 (1912 HF 2) HTHIWI3rjTtPFTft 3FHHF^%3THHTP»R^Ifni 
■HP'+il'O Ht^HT^Tf^+^iuiaifVPrHR, 1860 (1860 HF 21) HTTfTOHHH^Hl^^PlPl% 

ifrHTP rhIHT ftP*FF, HHipTHTHFII^ Wm%l 

g^Kl HH f4i4I HiFT ^ “til^ '41 ti t41=fiK nH *4l'ii I 

22 . aiftraiTflHTHrif^lrtt efJtailMRl fcHUPm 

% HTH^ P' HgiPrtT r^PtiWI WH-HH % 11?^ ST^q^HIT I 

(2) Hit^ 3TPlHnpHTHFfHTp, WtHTH'SJTHit'n^^^^ SlftlH)-imH HT 

lITfV^’SIH ^ HT HFtnri HJI HI HHWt % I 

HT •3lPl^^^'4'liri'^ Pl45(u| 

■^Hrer sp7TtH?'^31^Ffp!Tf^HTaTpW'^H?t 3H^«0 'BRHwt sIP Pl^^ PpSI^FftHpTHT 

'5KT PthPrI f^HT I 

23. 4 iVR'^'MI 6 <mi 

hP; h?i^ aifimP HI HittniP ai'H h 'ih fiI ' P' wt HMrct hi hmiP ^iPtoP hi viiiai m^i-hsphu hf^htc Pot t hI hi afiwiaj 
hP ■'I'i ■Jpljp % nn 'Hr ■pHTF^ H?Pf T^HHHTI 

24. -iiiftK 311 ■<. 

( I ) Hit^3lPlH^HIH54HRtHlfr'IHH'^Ni%Pti41 IIIIIHj'PhT 3IHPlH!I aiftWlpHT 4)4 hi{ 1,’^ »tjli +41«f>K =41^11 2^R 
Hlft 3HI%HpHR%PP^'?FIFHHT aFFp aiP^ HF;T^PfiP afFH “hPkI '^PI t41"HK Hll^ Hp ^I^hPt’^ 1 

( II ) ®hl^ 3 TPiHiT^HT Hi^HTP '.— 

(. 1 ) HT Hlff #TT HT 8 =t)IHn<‘ll;H 1 

(2) ^F^HT^%HTTTT-PRTTHT^W^, ^HtHTHFIT^, HmHT STHWIHH ^ H^t^ ^I4‘ll I 

U P m-H ^lPTHH, 1961 (1961 HTT 28) P'% 1 

25. ^RTHTlf, VlH^ OTf^ 

^ 4t3TpIHnfrHTH54HTpPfTlPH^%'?3I^,irf^'jj^’FTf^FTpPfOTHpH^-SlfP'H^^HTHtH^HiiHT I 
HT^HF PlPl-MM PfiHfHHP" Pp^t •SiPlHiTflHTHH^ird^T'P' aT'FTfPlPlHtHiTHHTPWpI^Hit^’^'^Pfj^HTFlT 
'141 HMl 'Jiiii.'ii I 

fip:^-?:pHT%^eT^T?f, FlHTf HT HpTiijPrqf HT Pp^PfTfH ^HpHTHHT Pi564 spT-n W PlPl^H % H^l'-Jll % 
Ptti, H^HT# HT^’5TTT37TT1 
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(1) ;— 

(l) fWI TIT^«PR ■^TTarUliPiJ 3TftTOTf[ '^T ‘*11 %?ft % ’4^, 'T^, 

‘TiH'il 'RP4T '^, Pi'iPin '^fw '^IWR lit, Tiff '^TT 31^% 

^ ^ 3T5*# ^ 3F^ 31^ ■'Tftwwi %4I snffip^i 

«^|Et(CI| '4 1(iT ®nll'll I 

(u) Rti41 % *ilH^ '4* ^ fetiHi "*41 <a^(;i4 ^ "4 'iO '^*iiiPl % Rm <PT% ftii '^1^, 

(m) % 'M^i'H '^74 * 1 ^ (rl'ii I 

(iv) 'SRT’srmr'if^’^ 

75rd^-4^<I«1 4’ WoRTW #T-^ TCfni; sflT 

^■qr |(Ti'4n4iftr#'5'ift?T''4ta4^rjfS^fR^%ftniypHfl'=T^fpTT i 

■®nf®F4I wrrd%w'3^?ro5tRrt^aRT ’^nan^fsF^tfrsft «ti4-s(i'0 
®Et%T3TftPT^-?nTiTnt I 

wg; "5^4^ f®B4I ■!)r>i TiTPT ■JR ■>^ ■?ft 

■4rti^ ■'^T H4, ar^ PTI % fell 4 "nw % I 

(2) ^ 41 344^^4 ■RT 3n4 ■pDft W W 4 '’SRlft<??I ■fe ttP R^qiRn^n-i "RI 31H^(11 '3(juiH«ini 

■4 -spsr I 3Tflpfn4 ^ ■!64-i< i (l ^ i)iuiu«i ■^t, twr ■5nf4®Ei4 -seI 30 "ap -q^ 31 ■®6t 3 r 4[ »Hnfl ■ft*# ■^ ftwpn 

1?WW®fi#■#! 3jft f#w4 gpHt ■ft*# ■^ ■%■ftr^ 3 mi'h 1 ^ <Jr^ia “tulMi 1 i),«l 3#tM(l ■RT »h4'qTft ^ ^ % npd 

■g^f#^#Tt'RT'##4ft^f#T^#t'^'^'^'4t^ftTOTm-^4#%3RR3rpiT3iior-5if#^4 3 tor 4 ■JW t ■RT ■sr^ % 

ftTTj; f# i RHij,HH ^4 4 an#^ wr t, ^ ^rcitpr ^ 1 1 

1 :—■f#R^Jp'SP#R^4^f4Rft3Tf#ilft3T«TO^^#^^^!^‘RR?n’anTFTr3FR^5^#I^r^^^iRTTT3;^^^?R?'4 
■g#m ■^’pnatf ■^Is^, ■^TWPW%’C?r'#T4 34#?^? 1 

2 : —f4)4I 3#TOft 3T«?*n ^4^I<1 T!# 'n'R % 44 ^ 3 T# 'TfftFTTRI 3 RTO*} ^*1911 '*)i^<'li 

3PTC' 3^^ rnaf) 4^l #f# 3^>^Rg ^ 4 4iq^tg4T ®4tqm4'w4'y^-^#4T#nt#®Rr4t^^aT®#^^4lq^itt»i4'g®wT^Tiff 
#TII 

27. 3raH3frr!I^»i5^ nMirri 

( 1 ) ■;n4wi3Tf#^i43T#t^i^'f45f#'^f4#^#ra'^44^4’’T]CT'®4kr^#'54^T#t3TTft#f^#^#Tn34’4^i4f## 

ftl<!K'*ft «A‘m ; — 

(■W!) -S^T^f^IRm-^TTM-RT 3^^ P l lf4w q i 41 ^^3^^ a#m 3T>Mq| 5K1 3 ih^ -im-ft^^^-qftRTC 

■iff ftfi^f 'WIFT % TR ■ft ■^ RT ■ft’TO ■ftf ■^R ft' ## 3T^ ■RRfft; 

(■ 55 ) ' 3’Hft) ■gni ftH-Wd ft ■5TF?T "RT■3R^®RT ■^R'ft ^3#5'F#T^■RRft‘*ITpn 3#Rr ■RT l^Tf# ■#T ■feft^ aftr 

■=R;^ft, ftR# 3## ft' ^ *PT 41 % ; 

(■R) ^#7'5RfftnFRTft''SrRT afft■3R^®RT ■?Rft' ■S'H^ ^PT 3if5ni 'qr E(||<^ 3p!f iricri ; fI*IT 

(■r) S TC f B?R8I'^ arwT^’^ftftPI'^^ 3aiij^^m^3TR <;if4^ I 3#qii<l'ftf niHtj^ft, ■#'3R ni4<g 

■jpt ■^ ■ft ftiPiT R WT^*) 4 ■ft^roi ■ 41 , ■*^?' TT ■fftfr# 'ftf fti ftftf #^4 'ftf 41 Tt ■^ 'ft#®R "^Fit 

iFsT^FR'fftwft ■R?^'®fftTr I ■R^ftRT’ft 3#Riift ■qft 3rrft#r 3^^ ^*40134 «til 3p fli4<a ■®fftft*#'4f^ft 4# 
fjRftftftrftmwj^^f I 

( 2 ) ■HTft^34#flft’5#TTf3RTTfftf30 3T#Tft-RlftW’!f4ftr 31 ■RTft^ft*#ftr3T^aT#TTO, ar^RRfft 

■Sf4 ■ftiF ■sft 3r?^ ■sfft^ 

( 3 ) 3Tf#nft ■^lOT Tnftffilft '^ft 'JIH‘tilft % ftRT 3T# TR ft 31# hU^K ftf fsbftl R1RR ^ ft' 

4*1^, ^fR,-fiRIR. ^W’®fTf^3TR^ft' Tift aft# #Tr afft TTW ftRSR Tf# I 



'TTOI ■'FT TTWT : 
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[ WTITI— -^^4] 

(^) ftr^'Pr'TfiTH’JTT MRlf^'oqT^'^TqT«^'?^'®RT^%'i!rim3;3T=^eTTf^-3iT^| 

(4) 3T7^ 34f%(q)I^ ^ ^ 'WP4?T ITT^■^-'^ 'q;^ ■?T^ '^nfwfl' ''Ft # ^3^ 3^ ’pf ’'TT 

HRqKvn'i%--^-^'<sy^ ■qf^’OT 'H^TRi 'qiT^q;^ 10 , 000 ? ■^ariW-^i 

■41^'TW?3fTf®^''ShT0 ■'T^t’^TT^iTW 34'T7q'5n^-^r?7fT-^?f^-^^#T-'^ ; 

(■'F) ^ ■'^■^?«T'^’f^T?T??3Tf^1^f4ft'%'??ST3nf*15f4ft?T'5S7^^ -qi 

( 73 ) ftilflTtl ITT MRlf*«n 04 Nk1 ■^tTTKjtit ST^eiT'^l 

( 5 ) 'i^Minl ^jhI^Pi'HH ■^' ■f^?*7T% 'TIOT inftTWt ■fe# TT??’TTT'TT^ 3TS7W■STT^’Sf) BTn 

srftT'f# aiq'? ?7T ^-qr 3T^ Tlit 13^ WT371% ?T? ai<4W ??m 3TtT ^ ?77% I^FTTT-qftimsn? 

^ tiT% ■|^ "TTr ?Tf%r ^ ■Tf^ ifr, ??? sTTTtTi ■ 4 ’ar^THT aiH ■^* ■prf^ ar^rf^ % vfi^ 

frn 'TTOm 1 1 ■^If^^ ■f'F -5171 ^f?t 'w ift •stt ■p^rr^r ■^‘ " 3 ? ^tIttT % »Tt ttf ■ 7 T»if% 3 Tf% ■'Tit tt^ 'ifr, ■yirfim 

#ti 

(1 )(l) ■^ arPrar^ aTKI'TT ■pn7T^'4ftT'?T'q?ft'3ftfiT7njt, ^TTt'f^WTpt^afrf-^Tfl' fj^qr^r 

itn.^ ?[5t TrfqT^ 'fit'll; att^ 

(nt'qrt^arftTqilftaTqqr'qr^^ 3717 %Tif^qf3Trf^'q^%TjftfT^q-^-^%^Tsq^'^q 7 ft■P!TW^TTt?T3TtT?'!ft 'f^rqnr 

<fl7t 'Irlfimi ^t^il ; 

■'77^ ■f^TTTt 3lf%Tqntt a^eiqi »H4qi(l 'qit TSPiE'(1) ■'TT^groS (2) 'Tf af^nafl TTifi ^ fqqr? qT7% ■'TT 1^gTTg 7Tl^g qq^% 
?TSin7 MiftiiTi|.0 argirfir ttsTiai ■! ■q^rtf 37 T«Ti| ■q^ 'tri^pt■^ ; 

(qr) ^3TrqqiTft3Tqqrqnt^3ft7^iTqTF%'Tj^'qOTiT7qTf?TTT^?#qfMq (q7f?7?T?n) ^3T»4t?-^fqw%%i^ 
aT^i#?t7m?r5Ti7fl't; attr 

(73) ■^qi7:^%i^ap=qa7ttn7f I 

(2) TTf^j^fftgrfT^q^KtaTW-qP^^TTt^l^ ^7'qf^'^'^ ^TTTTk'FTnfW'q^'i, ■fqqi^f^t'qrWrtTitqFW 

qcq 7T)t 7j;q?T ■fqr TRt ^ ^ I 

29. ■?;?! arerar- j ' yflq stotw^ (>»< P i itw i i aTgpTfg i ' ti ' T^ r ft 

(1) arftjqiTfl' aritiqi 'f^T^ 'qrt Rm'mI wf^ti'Hi ■% ar^Tirw“h'jt ■^ ftiy, arqqr Rf*!! TTsqtq apTW^'f^TT' 

fTTW f^TnM^arqqr 4q<q g f^q i J i m ii,'TTOqaTftTqn^^'Wf4^%fl,'37T^ f ‘ KMflKl q?t7rTTt75r'^aTqqT#m77TTT^i^^ 
•3^ 1'J1 <*|(a *h<^ ■qft 7TT7t73f ■^ ■^TtI' TTlflTS Tiqi arqqT '^TtI' aiqfq % <3<11, ^<ii 'TTBTq TlTfVqillt ^ ll^7l 'ftpIT Tit, pKlfti arqqr 
fq^tspiT^ ■qT?T uin^TTT I 

^T?Tff %w arqftT 7^ Tiqq faq; •a^ Q.^ i qni wr i, ftPiqH 44 ■^' w fqqfe wftprrTjmjTTTi 

(2) f%7Tt3Tfqq#aTeiqT«T)4qi^l7Ft'3q-f^r44H (1) ^aTTnf? ftFTIT'TqTqit^ ^'IHM 471^ %r?73;^ tTO?^ THHW’t'TH 

%3T?TOt?7^~git7TP#q^ Mf7r7*TftqT ^aT^7TR?qT^ft'ntq''^'7tqq4if^qqT~^aTqfaq;t 4iJH I ■^■ ’ i/l 7Ft arqftr a^qqT 

%'4* Hill ■^JiTT^, ■^ ai|j<Hi< fffrqi '<Jiii('ii I 

■^ ■^7r=T ?«TT ^ aTj,7TPq ■^ ■q^ ■f^ arftiqTTTt arqqr qpf^rft ■qit: 

(TF) ^aTqfV7^r^^^7I?^^'J^q7:■?^^TqFTIwqTt,q'’■TT 

(^) TrqtanM'^'^qqtW'anmt 37qqT7T^1JTFqq5T7tqtt3iq%'4^q77^'^%T^%77Tq^'4aTqqT WT "MNIMq 

?J7T arpft ■?3i7q7fl' apiTT? ^7qit '4 -qiT ^ t % q? 37^1^ 3Trq7?T ■qrr ■qtqt ■q^ ■qr^r ■qqr t 
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(3)(^) 38'^’3R^nafl 3T=^ wfer ^PTT 3PP■'1^ 

^ ^ ^tT TW t ^ 5R«qqT ^ipf^ ^-Sfft-q^ ^ ^ ^3TT i, w ■^T^’4 WT TTlftroft ^ Tnr 

3Tf^ T3;<4 3TfV^ 3Tep:n m I 


(■or) '^1%^p^3Tqi^T3P*TVnf^3^%T^-st^^3i<4^nT?r^Tjn^-3n^ip[-m^h5^3T^^ ^ ^jmpfr-^qr 

fH^m 38'«f^ ^ 3T^ ■^TI^'Tlff IfH 

(4) arwi^4‘fl(i{l'^'Pwi^ (3)%3Tg^nTirT^f^iii'umitw^’^^n^im’SHT’^Tt^rar 

irmf^^unpTTi 

■4T ■sfiT ^fTipir ■^' 1 %T3; 3T3 TKPt % ■!?iTP4 ftilWI "^f T^-8 ST*™ sw'jjfl fWt ^ "^rPH 

t, 22^W'V W?Tri_r«ff44M% 'SRpSR'^ 1^ 34*4^1 aT ^fl«t m ifH 

PHT ■otn^TlT 3T«P4T ^ ■RFTHl ■^,f^Pm^ ■'iftfW^ ■^'34^W'jaTT Tn^ ^impTT I 


30, TTJFftftr^f 71811 pr y ^iTTTit^p^ 

■«f?t^ arffepPT^ 3T*PTT ■'P^^ 7npft% ■^’ 3TST1TI <l3HlRl«h vnrr^ arcr^T 

MR'i'tj R>fMI Hs<3/4il-4 3 tc 3 ^ Rritfl ■?*TpfW ftfVPft Pi=h(^ % -giiq (ri^'ii I 

eFTTT^T^'^'t, f^TUPTSTTf^'^f 'TPI 4^ M(d4<I 


(1) ^34^^, ~# aft ^ Pw f ^q i <; 34ftTf^ 194?'^ : 

('^) f*iTft^'^it "HTT srf^PppT % 3T®J'^'3T®PTF ■p^njt 71^ % ■Rfi^ft' 

P^IWN 'W 3T«CT ■SRI T^TT aT^T^lT '’T'^tlTd •3r=4<lT 3P^ 3TFPS ^ 

cl'll I 

(15) f^i 5)*f-‘^i'055t^7Pit38«Tq[r 385^1'^!n;vl ^■54 3Tt?pt 

grep^T ■^’ TraraPTT, ^ F?lTm siepiT ftw) iTOTl»T5r, 31^)^ 3tep^ STTTTvFfpT f7«T '*flff 


(2) ''■sfP+5FR’’'*Ilfte31«T5T-5?r 

■ 4 ^ t 1TO*1 ■^’ 'll ■PlRm IPT1T5T nT^T^ ■3R TPSF ^4«IRt TE’! 31«TqTq5 ’41 'WTPFT 54^ i:tnT I 

( 3 ) i iF f ^iil l i ) ■Rrot ■^. "Hl^lT 55T115P4 '4^' Ef%ni 31S45T -splT ^5^ 3?[i: fiRireiRpiT 'TRlT Ep) U'g^raT ij;*! 

3re P ^ ?[ T ^'%lff%, ll^Ept-g^^'S,l^Tl^%'?lTSTftr5RrT%'?P4»it'%, HI«|3lPish' &M51«1T, RKiaimr 3RTW5tl74%5tRl^(?l'^ 1 

32,7118(11^ 

( 1 ) ^ »ft3#154lt3l«P4[5;4^7P8P5Tfll54fl5i)'^ 38^41% %f^1^f;4f[Tsif^, tHiMRl-qj aifl^(!t,|<lg^|<il^Vfl 

(li) ^34-f^Wr (1 ) ^3ilpfn31^pft't^'4^-^'5^5it^'it 34flpipR)31<45T^f4^^-^lim^^%^7PT5FR 
TPJEf ^5hK '*tT ■i!|^ ■'!?) ^tWt "qr 5?) 3 tt#^ ■=nff 1 

33, 3lftl^)Tft 31V1MI «*.4T4lR^71WlH^f7Fr!i^ 

(1 ) »T) 34fM51Rt 31Kpn iti4^l(l 'snftPilRt 51 ) U01MI«f ’51 3#R54 

EpW'4T5it^Tr4m3T7EftsFR'4^’5jW'4T3444lT«ir4 4''4T'f5p-s#fi8^ ST^l 3Tffet5nit 31*p^[ 5v4^(lt -HJ-MH 4f 3Tm)f^ ■RfiTft 
W ■5T 7lf«bR 3114)314 -4 '1FT’4#'Mt ; 

(■^) 3TfllEf4^ 31(4711 Efi4i5TCt-qT’^^%3pEt%pitgrii4S[4tt3iq^ SPTOIPI: 

Tpf^Tsif^4-^f[-4'^E^4Wd#5ifl'^7ii%7F4H’4 3iTqtf^'T4t'iT Rpsr) afri 3i4)4niR<t) 
■R^ ^ 31T4r>H; 3ii\i: 

(15) ^ 3i fi T iii r ri4 i arqqr % im -sra 3ii4t1^ witii 4 w ^ i3f4 '^idi "^niiT 1 



[^n i— _: 3T ffl^ q KU | H 

(II )(^) 3l1\raRt 3TKI^ =h4t|l(l T§rai%%^ 3T«M "RT IJftW ^ '5171^ 

■5r'>lP4%^^'f^^;T^ sTFlt^Tf Traft^'srTKq-^-qrt^i 

(13) '■it ^rf^TOTt 'Jlf-rar ^4)4^10 d'^i i)g ■34ftT3n#a4'q3T3?4^(Td^'^I131R'^%T3; -fa^iTfaTtTT^T f-iH 1^5 
arfferoft armr ■^4^ift arpitiri'^f^'n^'t^^'^^TWi 
34. 3I^lir»R 

^ '4 3lfq3#a^qi^T55TfigKt’^i^r3Tllh373^^-^^TT[fP^niIW#'%^Tf -3^ 

'jrfiTOTft 31 3it^ TFJI^fw 3T 3r3 wff 33r3 3lff £M3iy,<Il 3^1 3 lit '51431^ 3)1 IRm ^iW I 
ss.-graj 

3t aiftpRift 3r«riT nan ^rfferoirt 3it sr^iifiT 3) 1Vn f^rifl' vt iito -sfr ■sRt -itT %i3; Tn gg [?i 
M3i3^3I33in3T3i^%l?3’^’3it^3Wini^33^'%333'^''133 3ttT?TTPllT3^3jt7TT3T'TO% l^T lqjR 

'I 5 I 'A'll 3T 3F3I ifH Ml Ami I 

36. Hlr;* jl.«il’ ittH 

3lflTORt 3r«n:fT 33fi7Rf— 

itt 3)1 ■^W Ml^M oAmi; 

(U) 3T3^-f^ 3jh»J3T3gn3T^33Tt}^3TlTT'Ai3^T^3lk3^ ^ i q31-fl ^rot3T%~31T% 

3?f^t?3teT3I 3r3 31irsiTwftilit 

(^) 314^^31 l«fl=r 3T 3K;ifI ■^, 3jH3 31*1^ 31=3 33r4f 311 334Vl 3 ^ ^vtTT; 

(■ 3 ) M4t3ttWIT'A;f43ttlTl4'iirM3.'lsTO31'33ft«m3lff#ITI 

W^«*.iUI ; 

^fwT%3r3t3R%1w3; “hi4'JiPt3ii*ih” ■^%n3tt^'Mtwpi'3i3i^(ftw%3w43 wi,'^'4'^iTC;Fif%'fei3; 
3-^ itT-W3t3^ A wif%=g3'^'3n3f^3iT^3ft31f?ftwt, im3^ iftf) 3Tf3^twiimK^ 
3n ’jn3T3 3I33I 3T=33^34ln33;•?m^%l3■3^3%lT^3?t3I^Mftt^^tlmi!ftt 1 

37. iftir .J^^M 

3TfiTOKt 3rsTOT -^vffiTpd 3514 1*114 31 %# Mf?CT % 133 MMIsM 3)1 3^4 3^ 3473 I 

^ r^ p MMM % MmA-J I M %%3“'4t3 313154” ~A'333313: 3I33T 31333^31; 4;^ 313 T»m1m 3iy,3 033311311(414 f, iSt4 : — 
(3)) i^l|-OR®t) 3itl H^5C^ 

(13) ifN MT3 34 3FT 34331 31^3 
(3) -4)3 if^Rr 311^143Mi 

(з) mA^ 3433ftl4 inftl3 1^1131=3, 3T33T 

(^) ■53t^ 3T3ig 4t M vnffl»3 , RtRa^' 34331 %-3t%34 3t3 3^ 33 3331741 

38. !mi%H3t 

■ 5 ^ gTfS[TI3%Tj43lff Wmf 341K34^ 34R333ft3433T33f3Rt^f4f33Rf33^lTT33 3r(3T’t 3433T 

^a3, 34^:^73334 34334 ftfiSiW lI?lt3T % 34334 '3f3) % ftllf % 1^ P 1^1341 34334 33^^" % 33^ 34134 % 3433T 

33J73FR 33 33 334 ^R3T f 3433T 3)31311 % f^ult 334 % fw? 3t4t f, 41p4 4t 3^ VIiRUmA' 4’ 4 14414 1^34 3433T 34f334 33 4l4t 
143TI 

I. 34 fM 34 T 4 

(IR ) (sAi tiu^ ; 

( 1 ) 14=31 34134 ; 

(и) 1434133431411334 1143433151 ^43411334 ; 

(lu) 3343I3 4341133T : 



_ _THE GAZETTE OF INDIA; EXTRAORDINARY [Part III Sbc. 4] 

(131) ; 

(i) ITT 3T®P1T 3T7RT; 3T«I^"3^^3p^T'fiR'4' 

(ii) IWr 3njpT^^ srenr^ppf-iTPTfWr; 

(iii) ; 

(iv) 

(v) 

Fq^rfl^iur ; 


(i) Rtt+il arB^SRlfi^ "OTTp;Tp^ Piyf^w ■?Rff %3i 

TfT^ ' 


(iii ) felff ^^PFrI 3T«FTr TH; [ira^ fT^R RTr tTOIT %, RsiRirpT 3TRRT 

3fPTfh R RP^ ^3R% ■RRR '^f f^RR % "W; f^TR^ %R 3TRtR RM '^tni ; 

(iv ) % %R RTf^m 3T^W 3f«7Rr aT^WRfw xf^FRiaff % f^RRRftR?n ^ RR% f^RTl 

arPilRR^t RT) R^PR^T 'dRiRI 3T«IRr RRRT ; 


(v) RT R^ RT R«RRTRRPf Rr 4 RR ftRft RR ■?R RR7RT ^ RT RT; RT RTRRRfR 

Rf(J!R%'RRr, ■3^Rpr'FR7R'^RTR7r%3TRpR'RRW’^RT^R7IRTf^RiRRif ■^Rft'3R%'37RRRr'^3R3ff^ 

fi; 


( \T ) ■felft arT'tlWf RR, ■3lt -fRRTl ^ RT R^ RT RftRt«in#T % ■<?RIR RT 3RT ■^' ■FRR?f pTjftn R)t 'IPiT RT %fl 

RftRTfiRRt^? % ftRRRF 1%RRf RI % SI^RR RT R^ RT RRIRTfR; 

(vii) R^ 3TfRRRft Rfi; iiR l Pi^ ' i^ RT aRRI-gaR t Rt tp TTROTRiRIR^R; 

(viii) arPTRRflR^'^^RRTFR : 

(R?) fRRfiRl^RTRRR%3TTFpT%aTWRT3TTRliRR’^lRgRRf^FTTlaTf^TR5T^tR^tW3rTpI%PRIRl’^’RT^RT, 
P*fTT%^ f^TR <5^ Pi^RCi f^JRT RRT RTRT '3TTR>t Pi^f^ Rit Vinf ^ 3T^TTKRTT^ RF^; 

(RT) fRiFri RTRRR% Pl^'W fqiTft 3TfRR)rftRit, RR +ifil<;i RTRRR Rit RIRT %) ^TIK; R^T 

(R) RrR%RR'^ ; 

RT^Rf^T'5TTp^fRRR%T5rT51 %'FR-Rn’R' (i) ^ (iii) TTRT^RRRTRTR'lS', TTRfVR 3Tf%TRFTi 

■R?T fRTFS % "5^ %f^ Tjf^ RRtt^ 3^tT 15 f^TRf R?I 3TRfRR> 3TRftl aTRRT R^ -ROT 

Rll^TRTITt R^ R^, % -RRR RRTR RR RRTR RT^^f RR^ RR'RRTTT fiRT "RTIFTT aiftlRilfl'STTIRTJR RR RRTR RRTR RT 

Rft Rit^ ’^, R^ 3T7^ Rlftn ■SFT^ R?r^ WR ^[ITT fRRR RIIRRI : 


TjT^ [^nl^RS'y Rit^ R^ ttrt% rr r^ 3tt^ rtt rot sif^RFd % ■ftrtfr % rir fPiftpr ■Sf 'Sin(<ii 

3rVt fPrf^IR ^ STirtR RR 'rI^RiI-O RiT f^ %"R1R i),Rl RlftR fRTRT Riw'ii 3^R RTTR i),^ Rjt 'Jilt'll f^ITT^ f^ -s^h^ 

RPT SfirW STRRI 3iii) hI RR RTRSR RR% S^tr 3TRRT RRIR RR% % RlH RrIrT 37RTTT 7^ ; 


RT^RF '^f^Rjtf RITRRRI^Rit 3TTR7RRRTT Riff tRR; : 

(i) ■^RTRTif RI^RJ^IIRIT ftFC'R('^’RTRT%, ^RTpTRRTTR STRRTRTafTRRtRRR^ WTT^RR'^TIRTRTff TTSRT’I; 3lk 

(ii) 'SfRT% STf^TRRTt R^ RRTRRRTRitRtftrT’^nfl'P fRT%IrITT^ "3^RiRTRR ^WRRR%'fwTf^TPT^RI^%Rlt 
■^' RiF RRT t; 3Th 

(iii) RrftrRRrt^ rr^rttrrrrRR isit '^ferr% 3 tr^ rtr^ 3tr^ rrT^tr)rrtrr friRT% i 



['IFTIII— 
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a 34iifp(iO 

(i) f¥?!a’>RTTT; 

(ii) hRi^m ftmfi' R«bi^ ■^rni; 

(iii) 6 'Htfli'l ^ 'SM'ifti'r 3T^1%r % Rn< ^rt"! '*jfe <.«i'ii I 
(35f) ^ ^j^raiT% 

(i) ^JprhT; 

(ii) ('^(*‘ 1 )) < 1 ^ «sni; 

(lii) HTff ^ mTT^ #n; 

(iv) 3TT trm^ T3m ^<n*in arProim ■'Tj^ w t ti) 2 mf arf^iwr 
wtlrn-^f-"imt; 

(v) +^*31 q^afwi'H ITIT vR(“< % <l' 3 l‘lK%ftlli 

(vi) ^33fwTt: 

H 5 fti '*H< RiPiRi''t 'til^ «(si ci'ii^ ^ 3n^>ft ^IfWTOT ^ wi*3 RiRan ^ R(*IT 'JIIi^mi 

fwRafl anfW’qifaTR^qnTt''^ Rm,'iTf^% 1 %^‘'nft?f#f Rt)<ii 'Jim,<ft rsiy+l Rh -ajh^w antl'i 

33*1^ aii^Hl ^PI <a'^si 3^)T aiHii ^TOPT 'tn^ Riy, H'3f'<i aPTflTT^ : 

ft) 't)!^ 'iii'sf ^)Ti% 33rT7^W)3rr 15 ^ 'hR? 

(i) ^mr#’wwT■ftrar ■»#■^"iTmT%, '^ft’spim aiqqr ; 

(ii) ^fti % ^ «t)K“i <n<ii 3 Tt ilftw 'J113I ft)^ % ftirft " 3 ^ allT i),^ rpit^r % Riy, ftrft % Rit 

'^' WT fFIT ■!; afk 

(iii) 3Tftwt-^3R^ W3Rm3TtitfW%3T3r^ 

39. Ufth'yi 

ftftm 38 aftwsif Rit TTW yifttprd ^■pmr'onTmTTf : 

(cp) ft^'^TlKRftrft) 3TTRKRT 33RRTRft^RTft5^T3W WPf, 3T«lRT’^'=RFnm'4'■RPS 

( 73 ) ^HFT atftwd a3«lRl Tpftsftt a<miift«b anftr■^' ftft o5<ihi mx %; 

(R) Tirft arftTprft arepiT Tprftnrt RRR ft mr t; 33RRT 

(■S3) -aift ft^ft ar^TPTT^ft^arft TT*ft3RR3T 31«i«(5iri^ ft- arqTIT 

(^) TJI^-ftfftrt 38 %aftftTftftfft ■JlftjRTRiTRRfT’^RTTft^'?^'^ oM'IClR'*) Rft RT : 

Tj^-q^-ftiftftTjTT 38 ftt aftWRiT STRRRFT ft)RTTjn M«ti<ll arsf 3R) ft)R)ft % chKuil RnRan -3^ «(l4 

% TFrai 301 'Jiioi't' 1 

40. )ill^ ’% Ifty. 5 * 1(^131 't)l 

ftftm 38 %f aftrft -airq aiVi: wfspyi ftt ?Tft3 aiftq aift^ ft) TtaiW arftqftt ^ ft)ft arftwt ft), ft ^ 

arftq^ft ftrof Iftaftft^llftRTft ■aK^T’ftft f afkqR^qjffftRTRft’pf fftft arfftpifrft mohihiF'jio ft’anftf ; 

q 7 ^ q^ ■% aiftqftt, arft ftftp ft^ aqftffti anq Trwrft’ fiftftgftq RT arni; arftqftqf ftftT, 

■^ft '^f «t)i4{fl ft)ft arftqftt q^t qiftq qsr Tiqft 1 

41. Rim-31 >41 Its! 

^ ftftqftft'qf% ftftt W % ftft ft, ftf^ ft ft 3ftiqn^ aftr T(^ Rftqift ftftt 

q^qj ■^' -qfifftTq qq ^ aftrfqr ■f 3 ^\t ’ftft ft ft?^ ai^;(imPi't) q)ifti^ yil'^R ft qrtft f aftc aRqji3 qSt qq % fft qftt a^Vrqpft 
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TJifferantt, ^rffepsBrd ^ arwrfff ^ t fV arorfer 

arftmTt aiV^ ’4* TE1W alR ^ T^r^* % WTT^ arrM 

3i\T fnRm 40 % anEf?T #<5 'sfft ’^iRrt afE: Tfftrqr, arfinr 3n^ % stw^f^wt, 3# w^f arfferoRt % w 'R* #Tt i 


42. WTlftinm^ 


f^)|1^T^^H^ ■^' -jtf&Rr W %TfRt '»ft, 

etiR'iKl w^rRirqiaif iiprwt. 3T>4ht^; 



W'lmi aTRTrtRp'si^ arftTRRt 3 t«m 


(i) w arr^r? wm t 3?em argqrwk anfer^ t 3T»4^ arroftw 

°b<;i^i<. 3TK(qi >1151 aiiiln '3ii'<^ 3?R fiTtfloi■R ^ ^ ‘iqiel ^ anq^tictiqi ssl'D’^ arfti^irfl' 

aTKCT qi4''^i'0 1^ 3T*7W '5151, ar'^fgjf ^ ^l*( "^f, aii<lHl 'Jiiq '5W ’^PT*n^JPRi ’^'T ^ <h®hci1 ’^, 

anOnl ‘'3TTO 'Jii'q <»‘^4 ar®T^ ^'sO'h tin4ini an^W ar*?^ ai-q ’STlRT^TiTW P^^qii ar^zf^ arj^Rfl 

■'JIT ysfiifl %; 


(ii) ■atm ■»A IWri ^ '»n?^ 3nftTORt ■!■ Rf arfv?Frtt arerq! ^ ar^i^rraRw 

obR^lsf ■JFI'STKFnj^^ HiHtii qini '^, ^HT^iTfT 3TRtn 3?*^^ 4.4 ar^ MiRiob<.''i “liFt^ artzTar4*iv 

’4'?EPT-’?EFT''KRn’RT'^, ^ 'lii’^i Rnli ^4ai ^Hqicii <t^l VHSfRw arRicnid 3T®RT 'ti4'qi4 ^ Rlt>.& 

ai^^;M'MRi*4) <t)Rqi^ ^ 'Jii'fl ■qifcV, I 

(iii) Rf^%^!fHwofe^3TFiETar«!RT'4RaRr yiRjiFi'Ji, 'SlyiRh hihctt^,^tetr:'W im^ tiRriiR 

■Jfit TR % ^fRffeRT «f4^i 4 % aT^^IRlRR? irRfRT TITRH ■^Tpft Rlf^ cR, ^ hPH^H % aRrfn 'WR 
■f^Rpf^zf "afTR aiiyero ai*RT h41'iii ^Hci4ini arREr ski 'TiRttt Rt)41 ^ 4141 i 

(iv) arfiRH^ 3T^ ftqti WT 3 eRt^ aik ^ friti WT wRrji^'■ a^R^ TR %ftET %^?fk 

aTRW'^it 'EiEn'RF’RraTTfRaTV^qtamtEOt) 'SIrRf HIHt^l'^, WTT% % ■RtER I^RT'OTT'fRJm % afE 
f^rRm 38 % anrfn arqur^(4) ert^rr i ^ ^ aT«7RTr^Ot) yfl4)fli anqET 

XR ET ■'R^ % ■*iTC RW ■aiRRilti' 


wvft9><u r I 

■«Ft^ 3TRRiTfi’31«ri4T'^;4^[Tf^ VTC W^^'<?t4t'RET''5r^RR;‘a?t% WraKRRTT’iaTR^RRTT, 1988 ■45t turn3,14,IS afR 
16 4'EftRRmafmRRrwRTW«Fr4ftRTtaT«!RT^3T3f%TRp3R%%^aT!!RTir!3^^^ftRit areRTargf^ 
3T«RT arRt !(iRKi4f ■sft'SrEt'Rfr ai«RT <iRni4l '^fi irEt ■=t^ f^RT 11 

43. c(«4\cn uRi4y 

■3im%3REjRt^ arf%Rn^t3T5!1RZTiTf^-HW3nfR^!F1^'^’^ai^^ qc41(:q-5f;t^HR^-:i^-IfRTTT| 

(i) arProRi' aieRT *b4'®ii<l ■^rwr % arifEiftERR^Rr % f^rFr4 arfR^EhEarrg ■rr'®ft Eit"a^ 
aTfW%T'»FtaTTg%'^T?^4t a T^ V r wRl*h tF4e rjRTf)’T^EqTTRRT^5F1^TPFTTE13^TR^'4 aiRm aiT^ %-qilRr!?[% 7R7 

3R1^ REE RTTRr I ^ 3R^4«Frft aisw ^sfRrRI 3rfR*rf% ^ "4 4^ 311^ % %T5; TPITO 

^ ER E^lf tjEtt I 

(ii) arfi TO Tfi 3T®Ri 4h4’iii'0 Rjeh^ arg^iraRiET eeRti^ eete Eit % arfRqRfqi Eft ettEe Eft ■Ret "4 ■ret 

■oittJET'EE^ ar RiE) 'EiltET^R^T tRT^4 tf4i'E^ "REt R ET'^ EET’fRr qiRqii +l*ll'-ci ’E^'R 'liinl alR'S^T'ET aifnE an^TI 
EiftnE^-REimrt i RRfRrrarfREERarER eRetR arfREf^r e4tttRts%ef^-^ee aiWaTEETE%-RR" et^ettM^t 
TE-R4aiRaffEEaT[4Rf%-RfETTft4wErr'4ETf4^EtTH%^fT?TET 4t F^F^ "E^f Ret-RtER aR% ^’4? Rt 4t 

TEF ai liiT^TE ■% 1' 

W^P^vRT: 

RrjlmrEE i R afE 'aRTiE % ‘erttIette ’RR ttrtr 'Ret Pi'^lR ette, ar^iETERrEr EnRn^ ■Rr attr ■esiR 
3iTfRETlR^ aifRiT an^E% -etIRt-RR -RT RETl^ttj;En%ETfRti tee! eeetRette w TnfREER % afRiE arr^E% ai^ 
#TTI 
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45. 

3irM'til'0 3TST<^T yfijlM 5 ,K 1 f4?riR4fl [4 im 1 I pKrl'M'l % 3lP4^TiI^l 

1 . - 

(^) 

(i) 1444-T ■'iF^ #T ^ ^ "^f^rT ■5Fn/3 ■art f4cw ^ ^nflEf ■q^ t?! w «n 14^141 

4t I 

(li) ’*n^ ^ [44,'.— 

(^) -qR^^rm ^‘4i SKI frni'ilq ■i^m’^ 4l'3H'J5n4q^^i/2'ait'«rFa44qiRlf44y-i'^ qi'O^’^q^r^ 

^W«TTI 

(7s) ■qfc^m1%4t ■^nrdTj;^>f^^^'3n?flt4l3Fi^#TTr#4 1/3 3ffTf44^’!41’7tq 

1/2 1 

(^) 

Wq«n 3T^ ^ (^■HiqPh «I'JS 

(qr) %^73ri^ (i)3flj:(ii) 4’fqrf4fl^ist 3^h: wi_'?^tma3mT ^q4%a44qqft4f qr^sq^TT^f qrfmqi 

^TTT37Tn 

2. iih4i^l'0 '% HIH^I ■fif— 

(qr) ■jp'^ 

(i) f44qq'4q^41qq^q^'*E?f^qqqq 1/3 qit qqf^rfl'PTijiqqq^qrf^st'4qir^^ wql^iqfl 

41 qqiR qH I 

(ii) qtq qfl ^5Tqf4 % f^— 

(■5p) ■qfi;ijiT^fqr-5ro1^qT4tq‘?^’4q5tqmflf ■^t'TO'^^nqqq 1/2 qitq(iq54^14qmq?lq44s'^ 
qFi^^TifT qri 

(Tsr) Tj;qiq4%qq^'^'sfqq'qfliiw4tqqim, 44f4qq»4wd34qqT’3^f^f^q1qf4l^(4T) 

^■#f • 5^1 

■qnj;, -^qql^lqllflql^qitqTlqi^ crrdia^’®: q#Hf 3ierqT’f44qq^qiqqqf'q4 ^qrqqit 4tqTq 
4'ft, 4lT'OT'pqq4\qiq'^4fllftq54qrff 3Tqqiqi4^%%4t yRirif4%qinqiq^^, 

■^■^Iqi I 

(qr) 

fqqTqqqil#r^3Tqfi^%f4qMqq4fqit^f5t^,q^Mq^q’4T3T^q4fqql7^ T^qr^-fe 

^0r^(q^)%^qrjq(i) #c (ii) (q7)4'WqfiJ^t^q^tq^33qqT^q4%qj4qifH q^q^qflqr 
d'liMi qqqqr 1 

qq^q^ 1^qil^ 3Tf4q#qTq54q41qqqqr ’pnTrM%qqunqTq urqtqq^ qqqrqq^TfmT’^qq^ %qirw 
3nqiqqTi4)qqi~qqq^'5qqT^q>q'^%14i'qFf4>4)-sqq^^ mk, qi^iqqqi^qqqrq 4 q^wn'ti 

qiT^q^ slkfqi qft fqqrqq qll aq^q % ^^4H q^ qi4-qiil aqqf! aqfW^qrqH 3iTg-<j4qq4%qnw4qTf4^ 

4) qq? qt qqqil 4qifq^ q^l qr^ij 4 q4 qit^ ■jpiRT qqr q^ ftqr qrqqr I 

46. f^c^srrq^aiJiftiaflT qq^qrac^fqiT^riEqiqT 

wrqrfqqirfi, q;Ti4^4t^qqqT%i^a4qq#qTq)4qi4T4Ti^'i%3kqq3iqfq, 

qqf4qifq?r»q, %1^qfeTffei4, qtfqq444144qq%^ ^qW^aimq^ ^'ifin fcqiqiiii'iiqTq^3k%qfii 

W1 qrf4q4fsqqqi ft4q4^1144^1 ^ sq^qntq^fsfiqr qreqrf^qqiq^ 3ifqqiRlqTq4qRlq^44^ 
qTqqqi4r%%i;qT«qqtqTq^i qq 3Rqfqf^ra%#aq’4ia4qq#qTq4qi41q4qqi41qt, ^^qrwrqifqqiiftl^^^^^ 
qil^qi^qj 3TqfqqT3qqqi%qq4 qiqiqmqirqfli q44qi3lt4qig4qqqqftqTqqt'4i 
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47. 

(i) f^'wl itT 

^ f iPl'i+iK'ti TH f I 

(ii) 45 f%ff^ 483T%iW 

% Tim 3TTft7?T 3Eg:?T ^-amEft 1 3Ti^-qr -4^ 3^k 6 RTW ^ 

sn^TT 'JIkI iiA'il I 

48. Min^<^)ifl 

^41ci; 


49. 3Fl[ErT3>t3ltrsp 


^ Hi^i-i fih^l 'Jii>j;^‘ii : 


(^) ^'Tgpw'eBt'^jnTEftgftT ^iH i qvqift hi^R 'qTgTf^p?m ' ? T a; i s»R ^'yRr 

^1 

(^) ffT# fiiqpJI 3 ?)t ■JRpfT !!)''l) ^«Tf FR■^' Tjpf ffift | 

(h) wit RiPiRJ'iii ef'D I 




3TKIITO—V 
^rl'I 

50. <*i*i isl'ni 

^ rq f- i<iM)' % TTFimHf ^ im ^ f^ -qr ^!f;4'-4rd -^ % •^jgann ^ #t afrc 

% arfim ^ f^TTO ^ % t?Itr ^ ^ ^ I 

51. HHlRd^'mET 

(i) Rtitt) 3Tfi|«M<) ot)4'ni(l Tf5[ ^0(1 ■HHi'<i cinl % ^n*! 3?R ^1% (sIii mTIRI 'Jiilpii i 

(ii) ’^^ITT 3fR »!% 

52. 

^nHHH 3mf*4 %tjq- q^ ifpft: 

■ 5 ^ 1 ^ litiv’Ii ^ % WPT TR mi fliOy ^ ^n4^f)fe 

^ I 

31«!mT—VI 
sftr 4 >i4 14!Ju| '551 titRI 

53. ^ U<t>H 

%3nmiP?f %3T?*pihT3TflF^int'^iSf:4^ r4Hf)rina8 TmiR'^'^^^f^TiT^lfFTT ;— 

(^) ^i'n(Vi4> 

( 15 ) f^ifnnPwiR 

(H) 
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['HFT III—7!P^4] 

(■’ii) ■srarvRT’i 

(^) 3i7iRr^^ 

^ ?lfi«14i yi[^4iKl 'ijM I 

55. Wofi7^rT8n‘’^^tn'’in^ stfirasrft'qr^fTf^^^mTT^cTT^^Tif^FT 

(1 ) TTW^Tl■*m 

^5T% ^ "ftBjTTT -snftiqird % w 11 

(2)- 'T7'fTq3lft^^^B4^^-?7W13Tftl^BniT>BT4’4T^!irTO'5HF?T^-??W 

t: 

^I7^'*Tgfa~qf^'3^TR^aTfa^fn^'4T'’Tv4^ W7%^^3T4^3ftT'gR^'qftqK%'^TT;^'^ T T' ^W i y i' 4 

% 'Ppt^ ti'iwTfqsb TST^ ■'fit '^Fi 'TO liWr I 

56. e*mtl 311^ ■'IT RMlt£ '3TT 

^TTO arnjfTT ■^tft ’47 ■'jH *ll l 

57. 3Tffe;qRrflr "tlT % f^ 44)«*»|4 ^ 

58. 3i i <*> I V ra; ^ 

(1) ^ToFTTt'^TT 4)4'4I'0 '47 12 3II4)fW4ifl'linTt": 

n't! '*fTT"^K R^i •^i«t)R*t«h i^l ; 3^ 

3T3'Tft«# 

WfiT"®: fsTT'^ 3Tf^4af)'^^l 

(2) arfiT^ -^T ^4*4 1 ^ ^ im % 3t«m ^?I7B fl3[ l »l iti H T^T 'TO% 

■41^7 % 175 ^ firr’S fI 3im 

( 3 ) (^) 3Tfi(a(,i{l % i.(yi('^ '4' 5,Ki i^T’^’T^'iniqifVl'tJ -SFT^sTIhiiI 3=11^'*71 

■’rt^ 'sils 7^1 'Tie'll I 

(■ 737 ) 'ti4'=ii'0 '^" %^^75T'4' SKI ipl 3ii'^[Vi4) '^ni '’T^ ^HHiO '^' nR'irfin 

ft)*n-3IT ftW 11 *7^ 60 -^f fnitftTT -41^ ^OnrI #4131! % 3lf?Tl^ #ft I 

(4) aTP5f#ir£f7"^^4^ ^-■PTPm (3)('^) ■^' w ■Rr^rffer WiR*(-62 % airrtTr 3?k 

f^f^M 63 ^ ^in'In y^Rl % 3ifnl<<^ R+i^ 3i'*J M'tin 'til ’7^1^ ^"nrfl ^ i 

59. f^yt^uftlcFTT 

('>51) T%c4 f^RT ''T^' f^Vt^^ftl^FTT 'l^ft' 3lfjT?f 'Tiinfr% 

(1) arfvEfnff*rT'^?r4^nfl"RT 11 %'f^ 73°[) 1^'Wr^TfV'iiR■'in tWt ; 

■qr^ "aKwr **n7F ^ ^ I 

(2) srf'iWTft'"RT'4i4-c|Rt -RfTHt 'fi'■H*T*r 3fn^■gRt a#7?t |e|;?lM iRtoT^’' pI V>il*t)<’VtR’W) PeiVl 
^^■RTSf^TT I 

(3) ■ftrTT'nftr^nT ■'r <3i>rti ^gl ■j?!) ■%■ Riy ■'jrt ■hRciR^i^hI ’91% ■^Vnr i 

(4) 31 ftrfFRT, 19891 141 gi^ f 180 f^'TRP*Rla4*rfk%f^ alk 1 'Jmf), 1990240 

44) "sfi) f4^4'ffR'4)K^pqin <h=(ht1 ■!■ I 
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(1) ■^r4wrt ^ ■3^T ^srnpTT 

■3T^r%Tt I 

( 2 ) (■^5f)( 1 )^■3'T^^'3T^W'®iTrT?T^pff 

: 

^ ■fWP wiPhomO t %■%feT ■?i'^ «iT Tfr arq^ ■ 5 ^? ■!?5t trto 

'H '^“^l ’!' I 

60. sflmfl 

'*11'^<1 'flU ^6ii^ % 'R'pr 'ftpr -iiA 5i(:^l '3im<n 1 

'4' ^Ti f4tfA Pi^'TO f4vqi "Tq! % 1 

(^) 44n4 ■^, f^m4 3Tf%wi4 '*;t t "qt 4^ 4 't^ft 4^ 'ottfit t, % ■fipit!; 

4T#i^44FqFT-’q^‘4^'m40f w'5p4^'^%#^w%%ti 5/3 ifl'gtnpfti 

(F) ^ f^Fft 31 >F!Fi 4^ 4^4 ^^PIT'qi'JTT3feTf4FtT'3TKnf ^ 4fi|l<6l6l4''>37g'4'3mfI%7W3^^(j^''5< 

■qTf 1454’ ^ 4^ 4 fZFTi ^ wfer I^ftt tfti 4 ^ ■>j?g nft "n^ f, % ^ 44rs5 w 4? a4r tff 4^4^ 

*115 4 5/3 4pT41 ^444fF!\ 4t^^FTT 'tx.^ 41 3 tj 444 'Jim.'Il 1 

(■kt) 'Jfipi 3ifii=hi{l T'( 'ti4'^i0 41 '*n 454^41 3 t 44 4t 4txi<l '^^/4fe^iFi '^^4 "'^-■Rito" 4 '^4* 

'TFTT MHi %, anF4 44 tt 4 44^)FT 4 ■^RT 41qicrtl '35t4t ■sOmkI 4t 3Tf4'nn*i 10 ■RpT 

4 3qwq4^‘'5j;3~f^’' 3^444 51:^4 «raKir4 MFT4^fiFii^mETT; - 

■qpi^ w- f4 ■'MIhkI /4fs^ f444ft5Rt ■?Rif 4 aiBq#^ 3 jh4i 5ftot 4^ 4 4tft 4f4?T 4t t ;— 

( 1 ) a44®Fi4'Ft'^F4^'^44T4'^^/4f4^iFT'^^4I 3 t444'4tbf3’'t^ 4t'T44444r4 FM'^F4'^'FT^44Tr; 

tp^41: 344ft4'^^i4’^44!f^4^4If^ 4TF4^/4%TOi5lt4f44t 4 5FT444q4’'^44?rf4r4 

TTM i!Rt 4 4^ 37^44 W'?4 Ti: 4 5PMT t % ^35r4t 44 tt 4 •^/4fe^F5i7ff4 4 4 ^Ip4 3 f 44 41-^114-era 4 

(ii) FSTF’iT^ 444154bIT4'^/4f^^lf^5FTTgFl14F3n»IR’q54^ 4 ^ 111374 1 

(iii) 444l544FT4144tf44m5F'5PT^n4f414rRiw^-T3’5r5F5?TF5^'?fl'44n4‘^/4fe^'^Tff’aiT5FF4%i 

Uv) 44n4 ^^/ Ar s'^ iTT 4t 5FTff4 ft fPT 4 m 3 t4 4 3t4to4 ^ 4 44 w 3TF?ft ^ 

Tmm-Tq TOi;^ 4 fwj; w 5FRn t f4 3m ^ "T?: 3n4 4F7t 11 

5ti5^4rniT: 

1, 14gf44iTTif4’fr^344i4tFT^5F4^4^4'3F4^T?^’^4l4'20'f45 4l44n4'^/4I4wT'^'!TiT’qT3t44TTi 

44 1 80145 n^t) <Hf4n 41 ’^TfH4 1 

2. 144^41tn4^4 34'5^'qT’5F4^4^4’5F4^'^^4frTF;20l4T4144TT4^/4fe?7FT’^'i5iT’m44TTi 

61. 3ltfTMn*Jf 

( 1 J 3rftFqq4''T^:F4^4l3TOTW5^^3T^TT44^5IR7f1^^5l4'qT5T4l^5IPWFr^4TF4144:iR’3W 

^5r414^1 3 t 44 4l <=qpT 4 w4 5i!ffq ■5nf«FFT4 ■5111 41m<1 ^ 4r -qi4r-^q FFtr ^’imr 4 1 a44FT4 ■m ■^F4m4 41 4355 

41"^ 41 3f4i 144 4 90 4m 41 3^4444415 3601454 344mm!ff 444: 

55 =^ % 14 3Tnmftm 4tW1i4 4 3i«3Tia 414 4 31^4^141441 344554 m m4m4 41-gifFT 720 145 41 3t 44 Tim 

srmmiFT ’'T4J mr timfli 4 ; 

3f4l434mFT4mm4m441’yT44lRT44mF444li43T^445 4 3Tt:7W-34 720l4T4’!TF;3raTmmT 

^ Tf^ -ijTr f alk 4l4, TiTTT 3Tg445 44 5m, 1414(5 mq 4 mR414n; 1445 rnimi 44 tt i 
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(3) ararwr ^ areff^r % ^ #t afti w 3fw ^ ^ ^ Tyr^pn 

aiiq^'H=ti1^'3fr%gTftT;f#'qi %’Pf*jy'J| fagrHTtyrp>r^^^3rrftr'5fitWTT 

% fViy,"^ wi3;i 

62. f^(7|TT3Traiftll^’^?^ 

ayf^y^TTp^-qr i+iU^iO ■'Rt -isl^aiit;, T«KT<^, mR^k ft'Hl'Jn, %^!r^'^TT RhRh^i 

3T^ ‘3:1^^ % -f^ ^j^TT % ■^FjfRr % ftvilft^vili' % ■sfr^ w ■Rt^ frnu ■^ITTi;, Rt^ ayytfiR^yq, 
^’’41 P44RT ^ ’<fl' 4T®P?ff't' I 

63. TRjfd^^ 

(i) y+^ld R” y,oti «(K^ olq n«t) ay^Ry '4?1' ^ ^'>6(0 f^TB^ aici'tn w^fn %'BTf 

ay^'BT^’fefm a4'4^'B'RM% I t^’^^^’BftBrayRwlRTyyifpRyTR^yyTjDt-^ayTyRr^ 

<?<R 12 arRy^ -kiI pVFI 1 

(ii) HRjf^ ^^^1 Bit fBilR aFB BBiR bR BIB'^it^ "BT % Rif^ iryjfB % BTB anRR^ IbbR ay^ BBiR 

bR TIBIBi^R wqM bR iBBRnaTjylB'%'BIB '^Rp bR BftBiFi 'RrfBiIBBiBIT BBTBBB Rn"! t°b"4I BBTI 

64. BiT Wyqiirl (jl'll 

aiRyBilft BIB^frytR bR BTBT^3B% ^Bi bR’Rbi'’RB TfR BTBBBR"BBI'^f^BBT “HH'in tRB ynRR | BT^ BF RfbRj 

ayRyBiiR By biRbtR bR Rbtbitft % iRth ■' 37^ Ft# iR bbRi Bii^ BRtRiRyBf bR R^R Til^ Rb fRtI bR BB arRiBn^t BT biRbr^ 
bR aytBil ■#BBB RtPtBB 59 RiBB-RtRibB (B1)(4) %ai’BBRrBf^ RlRBlRtBiK^^lRR#t'RBRT'R''RB'Ft# ; 

BT^aBRBfRliBm 8bl^Bii{Bl(l'fBI#t‘RBr'RRqiRl^Tl Ftfllt#3'RBBRi5l<l ^P’=l'1 Rt^lllRTBiK^^ii bR 3IBRy%'f^ 

RRRbB 59 % BB-RRbBB ( Bi) ( 4 ) % ayiB#B Bftrt^I# % BBB4 bR Tifti Rb ## ; 

TTP^-Jy^ # Rf -RR Bitp-B # % BBB # Bl# Rp^g# % TO-tByB BBbR ^BTR BRTBT BB # B^ f, bR 13# bR 

RiRBiRyBiB bR 3TBRy % Rib Rbb sRt bR Rb #fR I 

65. iSfBi^jR^^iaRayBRlRjRhR^Bdl Rht 

fRm3yfBBIlRBTB#BTRBR'^^#5^BB#B^taRy-3R3TB#RBT#%’?BTB#BTFTBITTFTt'BFRBlBR -STbR^bR 
bR 1JBBI RbT Rm bR BT "gTSyiFTB # BIFT IFR # #BB "SBR 1TB# f#BI Biy- bRi I 

66 . ^1^# obi TntH 3 Rt tTHim (RbI 

(i) arfBBBft Bi bvRbtR Rtb Rib aiBBT btiRbu iRRbi bitRi RRf btc % bf# bbR fRBB R bbbR anivy ## 1 

(ii) aTRyBITRBIBBfBlRfRrBRFTBTBB^^^%%Bft#R''tRBT^5BRTBFRBBBBRfRBBB1TBR'^^BB3iRTBRFT#BTI 

67. ^|<iit64l 3 TBRi 

(1) arRyBiTTtBTBBtBrRBSFBK BilRyFB 3TBpy%#!B'^’?Rll'^nRF^ : 

(Bl) 1^iJ#%#BB3TBR31#BB#f#5fBF%%BBi?BFBT: B'Pj'JF'JI BIT B#, BT 
( 13 ) # ^BBB BI^ BB BI BITRbFB IR bRi I 

( 2 ) BipRlF^ 1TBB bR 3TBRy RfB BBiR bR iff# ; 

(BI) aTRyBBR%lRBBR'Bm%Rr4#BRl#5BBRBRfBB1TIFfRBf-R3TRyBIBRaTBRy, 3 R 1 

(13) BBRyiR%iTBBRBTBT%f^BiR" bRit^ #t ylsBiT RfR # arRlBIBR 3TBRy I 

(3) BirhTF^1TBBBR3TBRy%iRTHaTRlBIlRBIB#BTRBX3;BT’51#1BHBlRBT#%aTB:i1TT, bR HfBIBFt, hRciP^BBT 
#R B)l BTB#Bf I 

(4) arRyBBRBTBiRBRt bR ar^BF bitRtif^ 3 TBRy bRBWBI# iTBB bbRi■jbRBB#bbR^Rrt%R;bbRRrit 

BTFRIT ; 

BTT^ BF Rf BITitg;fRF BTF % BI^fRiBI aiBBIT# bR BBBT FbRi BiTtfWB BBB R B# bR BnR# I 
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(6) ‘iR; Rutll "^IT «hcT 3|\T JiIO P+t'll 'll 1(11 'f'Tit ’^1^ dtistil 3il^ll 

Rti^l ■?*<i'i ■'E etMl «til^ 'w4ye“( 3<'=(Rf 'I 5 I '^I'J.'fl I 

(7) 3Tf^^■qr ^"3^3Tg^[»T^Tft%m^■^Fptnc'jf7m1^mpni 


aiszira—7 


68. ^fJj^f^7TSIT^lf?rT 

(1) ^arfipPIT^'^Tr^pTf^ Mf^f¥^T3jkTJ^3^»J3TfiTl%^ 1952 (1952 ^ 19) 

WtT aTTPTR % 31 j,yK 'FWi I 

(2) (^) ^ t lt^'riKl 1952 ( 1952 "StlT 19) % 3111^ 3TT%aTP^’SFlt' 

^ 3 Tf»^f 4 ^'^ tTm‘ 6 i^’srnwi 7 rf^w 4 fw 3 rqW'^'p:'iroTTKSfn 7 ^t^^ i+i^^iid ■^fTH’qpjnr, 1995 

%5KI SdlUlfl cf') I 

(■ST) "^TT 16 W^, 1995'^'HvlT»T['5fnf[| 


69. 

(1) THH^Rat i ypm^'9TH#iTi 

( 2 ) fsR^ 3Tft^mf['’TT''p4^[Kt'5Rt^^WT^7lf^'’1TTit'^’^^3TWT^, 1972 %'3TO4f'51Tl 

C 3) % arj^iR 'Ht aiftni^ 1 

(3) (i) 

(^) 


r^-WWr 


(T3) -^Ti: 

(tt) ■^f4:7WmTTI (^<H^ "hK'JI BEI 24^447^ f^lRhWI 

% ftiTi; srapT t, ^ 

(■KT) 

(■^ ^ m^hPrI'^ wisct)/,, 3Eq [^41 w“i 

(ii) 3Tf%?^-qT^5»f^^^3^-5F5tljf^,3P^T^^^’^3?qqT6’'T?^’^37f^W%»1FT%%^ h^I^tsFT 

^PpT'^’^tn), ■3l\ 3rfV»bnM 15 ?vn : 

'®nf % 1 ^T 13 ! ’HT^ % 3iRiR<w <iRfi Hl5t el'll : 

TTC^TTy[^[^3Tffep!fnft^.^^'4'^ 4HgHg^ gTrf^^giRW'^'9TgTI^ : 

^ 4t Timw Ti\, 12 inM % 1?ITH (100%)-4^'T?r w 

#1TI 



[MFTIII— 
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70. f^ranrwR 

(1) y^ib srfknsfiRt’^ ^4'«ii(l an^-Pi^few wt Pi«nn 

■<h1h'J|| 'tA'ii (^<yi Piqiw '?'4i'l 'Ji'*i WI1 '1^1 % Til"3^ PiyRw ’®tit‘WJPcTWftTO ^■(.‘Hi ■’iiifcH I 

(2) ^ 3Tl>T5Frtt■'IT ll^b «IK 3TW Pl«ll'H7*lPT7;7lf -a:^ «r;W^ ^TPlTW31 JJhRi 'Sim'fl 

n't) fjf!' ^sfi '5^ ’5^T TT®*T % Rm nH ^txni hR^cI'I 'ft ♦ii*n?\ ft '*n ’’^ift^uft ^ 

31^ fti^ WT ft'w ft ^ ^ Rt ^ ^ l^raft ftftt iftiftt ftqm % %ci ftv ^ wm ft ^ife ift I 

71. WT5llm«n<4dl 

Slftroift '*11 ®h4’^l<l ftl ftfiftt "ft 'MmIci'h ^ ifllOl ft" <^iiInR{i ^STOflT ^ I 

72. RiRi'iiift 4>i <+>nif-qtn aftr tuniwi 

(1) areqaniiiT'T-'^pTiT-q^ftft 5fT^^iTrf2(^Tjnft'*Fi:^ppil'¥'ftt'3H«bTTPift'TTfftRi*i4T 
Rft^niR^n Riy^ 311^^^1*17’^ I 

(2 ) 'iroi TH^BIT, ■am afifty tft aiiqi/ifUtdi WJ^, ft HlHVi ^Tfft ■% ^nc ITT RiRihh) ^ oimsm wr W^lft ■! I 

73. PlWd3ftTW1T<jfftyi 

(1) fi!lRi*lH|aitll % Rtiftl '*11 R(Ri*i*i 'M*i'(f'y yr^i«tj Ri^i^i, fqRi^lM, •3 hRi*4*i "*11 Pbftl 31 'H**i 4<*i«rrT’*Ti1 om'^'1 

■afr w fftf=TqKi«w1'% 311111 ftr ''^tn 'yuft iratu ft' sftr -33 3iftTOftftf aftr ib4mftftf ti 'fftr^ir ftimi 

■anin 1 

( 2 ) wftftinfti3H Rn«i■3'i*iftf'Sfisftnftt-ffti^'n^snft^i-qi-siftinf^hPi*i*iiqfft%«*nf‘41 % 

3ilTftn fft*71 •rmi'**1 *lft ■»11=ft ITI^ft I 


3igij #—1 
(fftftmisftft) 


Rnoi sftr *t0 iAmuii 

. 

ftrw :. 

■ft. y.fl'isnT 'ftw 'WT/^iiTiftilftiift .^ 

siftroift ■qi ■Bfiftyiift ■fti ■^ ft' gfti’3«Ri ■ftjuft ■ft^ SRI infftr w'4cih ftimfftiT’qilwftTft 4«**i otitiosi *i?f q-niciift, 

n^Rt^n i w imfriR ^iwisi ft RtriRri afti 15 a «b^'ii/<b^'(l 1 

ft 3Tlft iblfll/mTuft 'ftp ft '3^ 'ft^ fti 'SpRif ft Hftftlll 'RI 3<«1 ^f«ti 'fti 71T*I 41 Cl '*Plft '^ift 'ftpftt “iftw 

ftlMft3ftpftt'*prft'^'^ft''*ft^'?Ift^'P1lfti^%l'ftlftl^'^ft 3ftT’3'^'^'ftp1^^ 

^ 31^Rfft 3ftl *1 ift-3*^ ftf 3lfft^ ft'ftpftt ^ "'ll ftft ^ ^3*R1 ft*17 ftl ^nftaiK ft ■ftftift ■*11 

■ 3^11 -ftsfi -fti HFT ^Plft *Tlft ftbftl WMRm ■ft) fthfti ■^TliftlR ■fftftW’I ^Rft SI^rRi TTCnS Riftni/RiftTft | 


■ft^uRfUS^nrafftr— 'S^w: ; 

■^ '3TR ; 
RSdm : 


pcciiSrR : 
■^ ’HR : 
RS31R ; 
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(HTTcTT(IWT%fPlRl''^ faq i -Jim ) 

3T^—2 
[^ff^5(4)'^'] 

aiftrarfl'm *4^10 ^ WT %'?mm^f^'3n^T^Tc4T^Tt^PlTTXl5r 

1 . 4^ ."yTAR^/Tprl. 'Pp=#TfeRr nI^uii ■^; 

(i) '‘IC Ph’43lheilft(I/f^«[VftfV*ir'^l 

(ii) 

(iii) ’Mllw % f^r?Rn 11 31^1# siT^^pT^Fn?F=T 11 

(iv) W7Tft?T f*F*n ^ I 

2, Mr'Hpi'wi'^ mRiaii <^^tni/=rnnl ■^fit) ■an^'W •3ftT'^Piynwi%''77^n^'5^T'^npJIT%3iyW mil,'^311% 

T'^'^ wfPT'fen'3n%'^%^ <JTnq41 ^'ii/^fl I 

; 

■3 

RI'!4I« wh *1 uImuit 

(Wm70^) 

^f«[H : . 

f?OT^ ; . 


■^, 3Tqt^rf?TTO^t, .% ■SfT^ lJ,i1^SKI "Eitw 

(WFT) .(I^) f«IPT 11 


2. 'Jl'+I^Pi % I 

■JIT 

■JT^ ■^l .(■?«TTT) .(I^rai) ’417^ 

. (’WR) ■!5Tir RnR^Rafl ■'pip’if 3tw fwrr ’wr 'ten 1 1 


: 

m<;hw : 

Pi'^pKi ni^lo : 


TJ- 3Rg^, 3PR^ 
[f^TWT in/IV/354 %2001 /3T?1T. ] 
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SmVPURI GUNA KSHETRIYA GRAMIN BANK^ 

NOTMCATION 
Shivpuri, the 19tli July, 2001 

Shivpuri Guna Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. RRB/D-3/0S24.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Shivpuri Guna Kshetriya Gramin Bank after consultation with the State Bank of India 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations, namely;— 

CHAPTER—I 

PRELEVUNARY 

1. Short title, commencement and application: 

(i) These regulations may be allied Shivpuri Guna Kshetriya Gramin Bank (Officers & Employees) Service Regula¬ 
tions, 2001. 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank” means the Shivpuri Guna Kshetriya Gramin Bank established under sub-section (1) of Section 3 
of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary and allowances, if any; 

0) “Employee” means a person appointed to any of the posts specified in Regulations'3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1) ; 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER—n 

CLASSIFICATION OF OFRCERS AND EMPLOYEES, APPOESTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-TVpist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Mcssenger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 



[vmlll— 75PTI4] 


VRTT ^ : 3TOIVRW 
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5, Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

« 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required tp produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
mantal status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Art. 

7, Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
.md allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on prqbation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period, 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Ibrmlnation of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 
fii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 3 0 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation . 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-sc semority shall ^ reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F,2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(r) dated 22 February, 1991 shall remain the same. 

(v) The intcr-se seniority of officers or employees directly recruited in abatch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the intcr-se seniority amongst the candidates to allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

A11 promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the niles framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or cii^loyee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by tbe regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose Jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or pmployec not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in ppport of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law lor the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of I860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be abient from duty without permiiiion or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence ft^m station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-Charge or Branch Manager in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation In stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona - 
fide investment of his own, if funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(I) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(ni) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such consfituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemrufy in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his pnvatc employee' 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) Art officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness, An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal 

[explanation 1 For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months, 

Explanation 2 . An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) the immovable property, inherit^ by him or ovmed or acquired by him or held by him on lease or mortgage, cither 

in his name or m the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inhented by him or similarly owned or acquired or held by 

him, 

(c) other movable property inherited by him or similarly owned or acqmrcd or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30 th Apnl of that year 

(3) No officer shall except with the prior inumation to the Competent Authority acqmre or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his ^mily 

\ Provided that the previous sancUon of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authonty every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds 
Rs 10,000 

Provided that the previous sanction of the Competent Authonty shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
lime, by general or special order require an officer or employee to furnish within a period to be specified in the order a fhll 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto ..uch date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ; 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be tfeated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in poUtks and contesting eiectioni 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Bocty. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Qovcmmcni or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(iij (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Cinvaislng 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of Intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any Intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from coifsuming any intoxicating drinks, drags or other materi^s in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall OTinmit any act of sexual harassment of women at work places. 

Explanation : 

For the piupose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behavioiu, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foiegdfcgRfigulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or who commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, shall be 
liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative ef^ct. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such ether amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall ndt be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a peiialty within the meaning of this Regulation; 

(i) withholding of one or more incremeflts of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higl."i g .*; re or post for which he may be 
eligible for consideration, but for w)uch he is found unsuitable after consider„»!ca of his case, 

(W) reserving or postponi ng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinaiy proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during-or at 
the end of the period of probation, in accordance with the tcmis of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer; 

Cl) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 

clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 

given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 

extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 

shall be taken into consideration by the Competent Authority before passing orders. 

1 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that be shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if: 

( 1 ) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(ill) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II, Employees 

(a) Penaltiesfor minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(lu) witldiolding of increment for a penod not exceeding 6 months. 

(b) Penalties for mgjor misconduct 

(i) fine; 

(ii) withholding of incremcnt(s); 

( 111 ) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum penod of 2 years in case the staff has reached the 
maximum m the scale of pay ; 

(v) removal from service which shall not be a disqualification for future employment; 

{\'i) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee ad\'ising lum of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt m his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38; 

Provided that no reqmrements ofRcgulation 38 may be waived imless reasons for doing so arc recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegauon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely ; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by tlie Central Vigilance Commission for 
this purpose. 

(iv) The Enqmry OITicer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of cormpt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 ofthe Prevention of Corniption Act, 1988 or he has actedfor 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Aulhority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

( 11 ) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In case of an Officer 

(A) Basic Pay 

( 1 ) For the first three inonlhs of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held depa rtmentally by the Bank 1 /2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months ana one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay . 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by tire Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prev'ailmg rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superarmuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall be,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 

51). When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
scrv ICC of an officer or employee and shall become payable on the last woricing day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service, 

(ii) I n case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(lii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death ocems. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
lrrcspecti^’e of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(I) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at iny one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on fiill substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave imder Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated iqito 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if the Competent Authority is satisfied that sucl^notice was not possible, he may waive this 
requirement at his diSCTetion. 

60. Sick Leave 

(1) The sick Icave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leavc/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick Icavc/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 


Provided that sick leavc/mcdical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to reccu c one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Ba.Jc saying that he is fit for duty. 


Explanation : 

1. Till the appointed date an officer or employee i.' eligible fm ?i > da> s sick/medical leave for each completed year of 
service, Such leave can be accumulated upto 130 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leaye for each 
completed year of service. 

61. Extraordinary Leave 

(1:) Extraordinary leave maybe granted to an officei or cinp,(ovce when no oidmary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary l^vc to be granted to an officer or emphvee shall not c.xceed 90 days on any occasion and 360 days during 
th6 Bhtirc pericSi of his service : 

‘ Provided that in exceptional circumstances the Chairman nvay with the approval of Board grant extraordinary leave 

u^o a total period of 720 days to an officer or employee ; 

Provided further that in case of chronic sickness of an officer or employee, tlic Chairman may with the approinl of 
tli^Board grant extraordinary leive in excess of720 days to him and the Board, while according such approval, sliaU record 
tfti! specific reasons therefor in writing, 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
odier kind admissible to the officer or employee save as otherwise provided in these Regulations. 

* (3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 

liave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 


62.‘Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquity, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Ceniial Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female otficer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ; 

Provided that where an officer or employee dies in sendee, then: shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Fbrnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel, 

(3) During the period spent on joining timft^an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less., ' 

(4) In calculating the joining time adniiSijble to aft officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to £ 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary namre, irrespeC' 
ti\'e of the fact that the posting is'to a place or statiomother than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER-VII 
MBCELLANEOHS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Ett^loyees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19ofl952)shall be governed by the provisions ofEmployces, Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2. The amount of gratuity pay able to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Aa, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) TerminalionofserviceinanyotherwayexccptbywayofpunishmentaftercomplctionoflOyearsofscrvice: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subjeetto a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic payflOOVo), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) ko offi^tcr or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank tl^t the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving clTccl to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the Natlonal Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place.- 

Date:- 

1 ,.do hereby declare that I will faithfully, duly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the..Bank and 

which properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in fiill 
Designation 

Signature 

Name in Jull 
Designation 

CARE: (To be on the lines cfGOI Rules) 

SCHEDULE-n 
f See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt/Kum.s/o, w/o, d/o...declare 

as under; 

(i) That I am unmarried/a widower/widow. 

Cii) That lam married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse hving. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

























